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Needs

Individuals seeking work and training, includ-
ing those with barriers to employment.

Description

Deseret Industries provides on-the-job train-
ing for individuals, including those with barri-
ers to employment.

Deseret Industries offers paid, part-time, tem-
porary employment in a safe and supportive 
retail store environment.

Deseret Industries helps individuals overcome 
barriers to employment through work expe-
riences and coaching in areas such as the 
following:

 ▪ Dependability

 ▪ Productivity

 ▪ Professionalism

 ▪ Teachability

 ▪ Teamwork

Deseret Industries offers on-site skills training 
such as cashiering, customer service, retail 
merchandising, donation processing, house-
keeping, and forklift certification.

Included in the Deseret Industries work train-
ing experience is Development Counseling 
Services (DCS). Development counselors are 
integrated into the work training program.

Development counselors assess needs, assist 
individuals in creating a plan for progress, 
and work with job coaches to support indi-
viduals in achieving their employability goals. 
They also help individuals identify vocational 
training programs and on-the-job training ex-
periences if appropriate. This can also include 
helping fund additional training.

Who is this for?

Deseret Industries is for those who need 
temporary employment or have barriers to 
employment, including those who could func-
tion as a role model to others. Some examples 
include those who:

 ▪ Have struggled in previous jobs.

 ▪ Need additional work skills or education.

 ▪ Need help learning English.

 ▪ Exhibit poor work habits.

 ▪ Lack self-confidence or self-esteem.

 ▪ Are returning to the workforce.

 ▪ Are seeking work experience.

 ▪ Are preparing to leave for a mission or 
have recently returned.

 ▪ Have difficulty determining a career  
direction or are seeking a career transition.

Deseret Industries has locations throughout 
the western US and Texas.

How it works

Referrals can be made electronically in the 
Leader and Clerk Resources website. To submit 
an online referral, look for the button labeled “+ 
Referral” in the upper-right section of the site. 
When you make a referral online, no paper re-
cords are necessary. They can also refer individ-
uals by contacting their local Deseret Industries 
via email, over the phone, or in person.

Where to learn more

Visit deseretindustries.org/for-leaders.
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